Working as a W-2 employee and a 1099 employee each has its own set of advantages and
disadvantages for a financial advisor. Here are some considerations specific to the financial
advisory profession:

### W-2 Employee:

**Advantages:**

1. **Stability and Benefits:**
- W-2 employees typically enjoy greater job stability with a consistent income.

- Access to employee benefits such as health insurance, retirement plans, and potentially other
perks provided by the employer.

2. **Training and Support:**

- Often, employers invest in training and development programs for their W-2 employees, helping
them enhance their skills and stay updated on industry trends.

3. **Compliance and Regulatory Support:**

- Employers may take care of compliance matters, helping financial advisors navigate the
complex regulatory landscape.

4. **Team Environment:**

- W-2 employees often work in a team environment, fostering collaboration and shared
knowledge.

**Disadvantages:**

1. **Limited Independence:**

- Financial advisors working as W-2 employees may have less autonomy in making business
decisions, as they are subject to the policies and guidelines of their employer.



2. **Fixed Compensation:**

- While there may be bonuses, W-2 employees typically have a fixed salary, limiting theirincome
potential compared to those working on commission.

### 1099 Employee (Independent Contractor):

**Advantages:**

1. **Entrepreneurial Freedom:**

- Independent contractors have more control over their business decisions, including setting their
own schedules and choosing clients.

2. **Unlimited Income Potential:**

- Financial advisors working on a 1099 basis often have the potential for higher earnings, as they
may earn commissions on the products and services they sell.

3. **Flexibility:**

- Independent contractors have the flexibility to structure their business in a way that aligns with
their personal and professional goals.

4. **Diverse Client Base:**

- Independent financial advisors may have the flexibility to work with multiple firms or serve a
diverse client base, expanding their network.

**Disadvantages:**

1. **Income Variability:**

- Earnings can be unpredictable, especially during economic downturns or market fluctuations.
Financial advisors on a 1099 basis may experience periods of lower income.

2. **Business Expenses:**



- Independent contractors are responsible for their own business expenses, including office
space, marketing, and technology, which can impact their bottom line.

3. **Lack of Employer Benefits:**

- Independent contractors typically do not receive employee benefits, such as health insurance,
retirement plans, or paid time off, unless they arrange for these independently.

4. **Regulatory Compliance:**

- Independent financial advisors must navigate regulatory compliance independently, which can
be challenging and time-consuming.

Ultimately, the choice between W-2 employment and 1099 status depends on individual
preferences, risk tolerance, and career goals. Some financial advisors may prefer the stability and
support of a W-2 position, while others may value the autonomy and potential for higher earnings
associated with 1099 status.



