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1 "Nationwide Health Care Consumer Survey," conducted by The Harris Poll on behalf of the 

Nationwide Retirement Institute (July 2020).
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Agenda

• The retirement income challenge

• Understanding the health care opportunity

• Creating a plan to address health care costs
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— The retirement income —

Challenge
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Retirement decision points
THE RETIREMENT INCOME CHALLENGE

Retirees need to make a series of important decisions between 

ages 55 and 72

If retired and 

have a 401(k), 

may withdraw 

without IRS 

penalty

Can withdraw 

tax-deferred 

assets without 

IRS penalty

*Age 50 for 

Public Safety 

Workers

AGE

55
AGE

59½* 

AGE

62

Earliest age to 

begin Social 

Security benefits 

(at reduced 

amount)

Full Social 

Security 

benefit 

eligibility

AGE

66–67 

Must take 

RMDs 

(Required 

Minimum 

Distribution)

Maximum 

Social 

Security 

benefit 

eligibility

AGE

70

AGE

65

Medicare 

eligibility

AGE

721

1The RMD is the minimum amount the IRS requires to be withdrawn each year from a qualified retirement plan or traditional IRA. RMDs must begin by April 1st of the 

calendar year following the year the participant reaches age 72, or age 70½ if the participant turned that age prior to 2020.
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THE RETIREMENT INCOME CHALLENGE

ASSET & 

PRODUCT 

ALLOCATION

How do I invest 

for growth?

RISK 

MANAGEMENT

How do I protect 

my assets?

INCOME

How much income 

can I take and when?
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Risks in
retirementOutliving assets

Inadequate income 

for surviving spouse

THE RETIREMENT INCOME CHALLENGE

Risks before 
retirement

Market loss

Inflation

Health Care Costs 
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THE RETIREMENT INCOME CHALLENGE

Percentage of private-sector workers employed by establishments 

offering health insurance to retirees, 1997-2020

Source: EBRI estimates from various tables at http://meps.ahrq.gov/mepsweb/data_stats/quick_tables_search.jsp?component=2&subcomponent=1.
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THE RETIREMENT INCOME CHALLENGE

Among Large Firms Offering Health Benefits to Active Workers, 

Percentage of Firms Offering Retiree Health Benefits 1988-2019
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THE RETIREMENT INCOME CHALLENGE

Consumer estimate of annual health care costs in retirement

84%
have underestimated,

or don’t know their 
medical costs

$26K+:

$16K - $25K:

$11K - $15K:

$6K - $10K:

$1K - $5K:

Not sure/can’t estimate:

1%

1%

3%

10%

40%

44%

Nationwide/Harris Poll "Health Care and Long-Term Care Study." Consumer study of 1,462 adults 50 and older with investable assets $50K or 

more and 516 adults 50 and older who are caregivers, 2019.
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Opportunity
— Understanding the health care —
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The 411 on health care

• Managing the cost of health care is one of 

the most complex issues facing society

• Health care costs will be one of the most 

significant expenses in retirement

THE HEALTH CARE OPPORTUNITY
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THE HEALTH CARE OPPORTUNITY

Health care costs can have a significant impact on investors.

39% would take money out of a 
401(k)/retirement plan

would take money out of an 
investment account not part of a 
401(k)/retirement plan

43%

Nationwide/Harris Poll "Health Care and Long-Term Care Study." Consumer study of 1,462 adults 50 and older with investable assets $50K or 

more and 516 adults 50 and older who are caregivers, 2019.
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THE HEALTH CARE OPPORTUNITY

Health care is a major concern.

75% of adults say one of their top fears in retirement 

is their health care costs being out of control1

expense in retirement, following only housing 

and transportation2

Third- 
largest

projected annual growth in health care spending 

through 202735.5%

1 "Nationwide Health Care Consumer Survey," conducted by The Harris Poll on behalf of the Nationwide Retirement Institute (July 2020).
2 U.S. Bureau of Labor Statistics Consumer Expenditures (2020). 
3 "National Health Expenditure Projections, 2019–28," Centers for Medicare and Medicaid Services (2019).
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THE HEALTH CARE OPPORTUNITY

Consumers want help.

67%
of adults do not feel knowledgeable about 

estimating how much they’ll need to cover health 

care costs in retirement

wish they understood Medicare coverage better76%

of future retirees under 50 plan on talking to a 

financial professional about health care costs43%

Source: "Nationwide Health Care Consumer Survey," conducted by The Harris Poll on behalf of the Nationwide Retirement Institute (July 2020).
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Health care

― Understanding ―
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• The impact of health care costs on 

retirement income

• Understanding health care specifics

UNDERSTANDING HEALTH CARE
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UNDERSTANDING HEALTH CARE

Health care expenses

19

Source: “A Bit of Good News During the Pandemic: Savings Medicare Beneficiaries Need for Health Expenses Decrease in 2020,” Paul 

Fronstin and Jack VanDerhei, EBRI (May 28, 2020).

Out-of-pocket health care estimates 

for a 65-year-old couple can reach 

$270,000 – $325,000
during retirement.
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UNDERSTANDING HEALTH CARE

Health care expenses

64%
of future retirees think Medicare 

covers Long-term Care

"Nationwide Health Care Consumer Survey," conducted by The Harris Poll on behalf of the Nationwide Retirement Institute (July 2020).
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UNDERSTANDING HEALTH CARE

Option 1

Original Medicare

Part A and Part B +

Secondary insurance

GHI, MedSup +

Rx coverage 

Part D or GHI

Option 2

Medicare

Advantage (Part C)

1. Hospitalization

2. Medical 

3. Rx (MA-PD)

or
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UNDERSTANDING HEALTH CARE

Option 1 – Medicare Part A: Hospital Insurance

• Inpatient hospitalization

• Skilled nursing facilities

• Home health care

• Hospice

PATIENT COSTS FOR AN 

IN-HOSPITAL STAY, 2022

Days 1−60 $1,556 deductible

Days 61−90 $389 per day copay

Days 91−150 $778 per day copay

Days 150+ All costs

Source: Medicare.gov, December 2021.



23FOR BROKER/DEALER USE ONLY—NOT FOR USE WITH THE PUBLIC 23

UNDERSTANDING HEALTH CARE

Option 1 – Medicare Part B: Medical Insurance

Source: Medicare.gov, January 2021.

• Doctors/providers

• Preventive benefits

• Durable medical 

equipment

• Outpatient services

INDIVIDUAL PAYS, 2022

Monthly premium (based on MAGI)

$233 deductible

20% coinsurance on doctors’ 

services and outpatient care
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UNDERSTANDING HEALTH CARE

Option 1 – Medicare Part B: Monthly Premiums

Source: Medicare.gov, December 2021.

IF YOUR YEARLY INCOME IN 2020 WAS: YOU PAY (2022)

Filed individual tax return Filed joint tax return

$91,000 or less $182,000 or less $170.10

$91,001−$114,000 $182,001 - $228,000 $238.10

$114,001−$142,000 $228,001 - $284,000 $340.20

$142,001−$170,000 $284,001 - $340,000 $442.30

$170,001−$499,999 $340,001 - $749,999 $544.30

above $500,000 above $750,000 $544.30
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UNDERSTANDING HEALTH CARE

Option 1 – Medicare Part D: Prescription Drug Coverage

• Available two ways:

− Stand-alone Prescription Drug Plans (PDPs)

− Through Medicare Advantage Plans (MAPDs)

• ALL people with Medicare can get Part D

• Open Enrollment October 15 to December 7:

− Other enrollment times based on circumstance

− Coverage begins January 1
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UNDERSTANDING HEALTH CARE

Option 1 – Medicare Part D: Prescription Drug Coverage 

Chart source: https://www.medicare.gov/drug-coverage-part-d/costs-for-medicare-drug-coverage/monthly-premium-for-drug-plans (December 2021).

Income-Related Monthly Adjustment Amount (IRMAA)

2020 individual income (MAGI) Married income (MAGI) Part D

$91,000 or less $182,000 or less Plan premium

$91,001 – $114,000 $182,001 – $228,000 + $12.40

$114,001 – $142,000 $228,001 – $284,000 + $32.10

$142,001 – $170,000 $284,001 – $340,000 + $51.70

$170,001 – $499,999 $340,001 – $749,999 + $71.30

$500,000 and above  $750,000 and above + $77.90

Premiums vary

> Subject to IRMAA and

     late enrollment penalties

Coverage may change

> Should review every year

Prescription drugs

> Lists of approved drugs 

vary by plan
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UNDERSTANDING HEALTH CARE

Option 1 – Medicare Part D: “Donut Hole” (2022 Figures)

Phase 1

Deductible: Patient pays 100%

Phase 2

Initial coverage: Plan-specified 

co-payment or co-insurance for 

each medication 

Phase 3

Donut hole: Pay no more than 

25% of cost of covered drugs 

Phase 4

Catastrophic coverage: Pay a 

small amount for covered drugs

CATASTROPHIC 

COVERAGE

$7,050

COVERAGE GAP 

“DONUT HOLE”

$4,430
INITIAL COVERAGE

$480

YEARLY 

DEDUCTIBLE
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UNDERSTANDING HEALTH CARE

Option 1 – Medigap: Medicare supplemental insurance

> Helps cover out-of-pocket costs

> Typically pays only for services approved 

by Medicare
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UNDERSTANDING HEALTH CARE

Medicare supplement insurance (Medigap) plans

1 Plans F and G also offer a high-deductible plan in some states. 
2 Plan N pays 100% of the Part B co-insurance, except for a co-payment of up to $20 for some office visits and up to a $50 co-payment for some 

emergency room visits.
3 Plans K and L have an out-of-pocket yearly limit. 

Plans C and F are not available to people who are newly eligible for Medicare, as of 1/1/2020.

A B C D F1 G1 K L M N

Part A co-insurance and hospital costs 100% 100% 100% 100% 100% 100% 100% 100% 100% 100%

Part B co-insurance or co-payment 100% 100% 100% 100% 100% 100% 50% 75% 100% 100%2

Blood (first 3 pints) 100% 100% 100% 100% 100% 100% 50% 75% 100% 100%

Part A hospice care co-insurance 

or co-payment
100% 100% 100% 100% 100% 100% 50% 75% 100% 100%

Skilled nursing facility care 

co-insurance
100% 100% 100% 100% 50% 75% 100% 100%

Part A deductible 100% 100% 100% 100% 100% 50% 75% 50% 100%

Part B deductible 100% 100%

Part B excess charges 100% 100%

Foreign travel emergency 

(up to plan limits)
80% 80% 80% 80% 80% 80%

Out-of-pocket limit in 20223 N/A N/A N/A N/A N/A N/A $6,620 $3,310 N/A N/A
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UNDERSTANDING HEALTH CARE

Cost of Medicare Premiums

Medicare.gov, December 2021. 
 Medicare.gov., December 2021. Cost for Medigap Supplement Policy G in Columbus, Ohio regular deductible.  Ranges from $100-350

Monthly Annual

This grid shows you the actual cost of premiums based on a couple’s annual income below $182,000 married filed jointly. 

This is for illustrative purposes only.

Medicare Part A $0 $0

Medicare Part B $170.10 $2,041.20

Medicare Part D $44.97 $539.64

Medigap Plan G $225 $2,700

Total per person $440.07 $5,280.84

Total per couple $880.14 $10,561.68
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UNDERSTANDING HEALTH CARE

Option 2 – Medicare Part C: Medicare Advantage Plans

Offered by private companies to replace Original Medicare 

and secondary insurance

Numerous options by county:

• Managed Care (HMO/PPO)

• Non-Managed Care (PFFS/MSA)

Most plans include Part D benefit (MA-PD)

continued >
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UNDERSTANDING HEALTH CARE

Option 2 – Medicare Part C: Medicare Advantage Plans (continued)

Hearing, dental, and vision may be covered

Costs may increase for out-of-network doctors

Available to those:

• As an alternative to Parts A & B

• That live within the plan’s service area (county)

• That do NOT have End Stage Renal Disease

Enrollees pay Part B premium and any other applicable costs
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UNDERSTANDING HEALTH CARE

Applying for Medicare

Enrollment is automatic if clients get Social Security 

or Railroad Retirement benefits prior to Medicare eligibility

The sooner, the better.

All others must apply with Social Security 

(or Railroad Retirement) during their 

seven-month Initial Enrollment Period (IEP)

Three months before 

65th birthday

Three months after 

65th birthday

Month of 

65th birthday
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UNDERSTANDING HEALTH CARE

Switching plans

Guaranteed

Original Medicare + Medigap

Medicare Advantage

OK during open enrollment

Medicare Advantage 

Different Medicare Advantage

OK during open enrollment

Not guaranteed 

(subject to medical underwriting)

Original Medicare + Medigap

Original Medicare + Different 

Medigap

Can try anytime

May be denied

Medicare Advantage

Original Medicare + Medigap

May be denied anytime except during a 

special enrollment period
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UNDERSTANDING HEALTH CARE

Leverage these health care planning resources

Nationwidefinancial.com/healthcare

Nationwidefinancial.com/medicare

Medicare.gov

shiptacenter.org

cms.gov

hhs.gov/answers/medicare-and-Medicaid

ncoa.org
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Creating a plan
— to address health care costs —



37FOR BROKER/DEALER USE ONLY—NOT FOR USE WITH THE PUBLIC 37

• The majority of pre-retirees have 

underestimated the cost of health 

care in retirement1

• Help your clients eliminate the guesswork 

with a personalized Health Care Cost 

Assessment from Nationwide

HELPING CLIENTS CREATE A PLAN

Americans underestimate retirement health care costs

1Nationwide/Harris Poll "Health Care Costs in Retirement Consumer Survey." Consumer study of 1,817 adults 25 and older, 2021.
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• Assessments available in the market

• Powered by calculations from one of the 

world’s leading actuarial firms

• Provides a personalized estimate of possible 

annual health care expenses

• Includes estimates for Medicare, 

out-of-pocket and long-term care expenses

START WITH A HEALTH CARE COST ASSESSMENT

Determine individual health care costs
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CREATING A PLAN TO ADDRESS HEALTH CARE COSTS

Personalized Health Care Cost Assessment

LONGEVITY

AVERAGE ANNUAL EXPENSES 

FOR HEALTH CARE

IMPACT OF NOT TAKING ACTION

HEALTH PROFILE
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HEALTH CARE AND LTC COST ASSESSMENT
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HEALTH CARE AND LTC COST ASSESSMENTHEALTH CARE AND LTC COST ASSESSMENT
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HEALTH CARE AND LTC COST ASSESSMENTHEALTH CARE AND LTC COST ASSESSMENT
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HEALTH CARE AND LTC COST ASSESSMENT
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HEALTH CARE AND LTC COST ASSESSMENT
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HEALTH CARE AND LTC COST ASSESSMENT

Complete this form with your client and submit it to the 

Retirement Institute Planning Team.

IPLNDESK@nationwide.com

Fax: 1-855-256-4220

 

Have questions? Call 1-877-245-0763
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Summary

• The retirement income challenge

• Understanding the health care opportunity

• Creating a plan to address health care costs
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Regional Vice Presidents

Retirement Institute Planning Team    

Phone: 1-877-245-0763

Fax: 1-855-256-4220

Email: nriplanning@nationwide.com

Nationwide Retirement Institute®
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